At Myers LLP it starts with character, passion, and talent. It always has. It always will.
Since opening its doors in 1956 as “Tapper and Pollock”, Myers LLP has been committed to the highest
standards in the practice of law. The firm has always attracted lawyers and staff who care deeply about
the well-being and success of the people, organizations, and communities we serve.
We are a mid-sized, Winnipeg based law firm with multiple areas of practice and a diverse range of skills
and professional experience. What unites our people are the values we share and our commitment to
excellence and integrity in the following areas of law: aboriginal law, child protection, civil litigation,
corporate and commercial law, criminal law, employment law, family law, labour law, real estate, wills
and estates.
Myers LLP offers competitive compensation and benefits. We foster a strong mentorship culture where
all associates have an assigned mentor to support their career development and ongoing growth. We
promote an open culture and learning environment where associates are encouraged to engage any
partner and each other to ask questions, stress-test ideas and share best practices. Shared values in this
approach are important in our hiring process. Our associates today are our partners of tomorrow.

We are seeking to add two new associates to our team:

Associate – Civil Litigation (2 positions)
3-4 years prior experience in civil litigation is preferred; prior aboriginal law or environmental law
experience is an asset. The successful candidates will mentor under a partner and should be prepared
to work as a junior on more complex cases and independently on other files. The associates will handle
a wide variety of work including employment matters, complex commercial litigation, and litigation on
behalf of First Nations involving aboriginal law, treaty rights, and environmental law issues. The
associates will not be expected to prospect new clients; they will be expected to provide support of
increasing scope to existing institutional clients.

To apply, please forward your resume to Kara Macdonald, HR Manager
at kmacdonald@myersfirm.com by Friday, May 21, 2021.

